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A. Summary

I am a researcher in the interdisciplinary area of organizational behaviour and

information systems. My current research areas are work design and gamification in

organizations. | am interested in research on Al augmentation and implications on job roles

and workforce.

B. Education

Institute Degree Subject Area Year
1. 1IM Ahmedabad, India  PhD Organizational Behavior 2020
2. XLRI Jamshedpur, India MBA General Management 2013
3.  Cochin University, India B. Tech Computer Science 2006
C. Work Experience
Organization Position Duration
1. Ahmedabad University = Assistant Professor 2020 — 2024
2.  HRCraft Consultant 2013 - 2015
3. Infosys Technology Lead 2010 -2012
4.  Accenture Senior Software Engineer 2006 - 2010
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. Research Interests

Work design —

a. Al implementation in organizations - Work design considerations in Al
development projects, Al augmentation to job roles, impact on workforce attitudes
and behaviors

b. Hybrid work design, ICT-driven organizational interventions, ICT-mediated
communication effectiveness, and pay attitudes in hybrid work

Gamification — Effectiveness of various gamification applications (learning and
development, selection/recruitment, sales) in organizations, role of dispositional factors
Pay-for-performance — Incentive effect of PFP at individual and team levels, endurance

of various types of financial incentives.



